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HOW TO WORK THROUGH THIS COURSE
Over the following pages, you will move
through a logical, self-paced learning
experience that can enlighten and
educate you in Behaviour Profiling.
It is important from the outset to
understand that learning about
something is not the same as just
reading about it. Learning implies a
permanent change in what you know
and can do.
Anyone can read a book and
understand it; but for most people
the detail of what you read is
largely forgotten.
Reading something once only puts
information into short-term memory.
It is soon lost if you don’t ‘work’ on it.
Studying the same information takes
longer, but by thinking about it and
processing it you can transfer that
information to long-term memory. This
way, you will enhance your ability to
recall and apply that information for
years to come. If you take your time to
work through the 6 lessons that follow,
you will learn.

Read, Reflect,
Research, Revise

The more time you spend doing
these things, the stronger your
learning will be.

Throughout the following pages, you
will find not only things to read about,
but also things to do:

Completing the Course

1. Throughout each lesson, there are
suggestions of things to do under
the headings “Learn More”. These
are all sorts of ideas about things
you can do in order to explore the
subject further.
2. At the end of each lesson, there
are Lesson Review Questions for
you to undertake. When you click
on this, your computer needs to
be online. You will be taken to
our cloud-based online school.
The answers you choose will be
evaluated immediately, and your
results can be seen on completion
of each test. You can return and
repeat tests if you wish.
Undertaking these tasks will involve
reflection, research and revision
of the topics you read about. By
repeatedly encountering each topic
in different ways, your perspective on
each subject will broaden, and the
commitment of information to longer
term memory will strengthen.
You don’t need to undertake all of
the suggested tasks if you don’t want
to; but we strongly recommend that
you do some in each lesson, and that
you answer all of the Lesson Review
Questions.

After completing all 6 lessons you will
be presented with a final set of Lesson
Review Questions which can also be
undertaken online.
Do not attempt to do this until you
have worked through all 6 lessons,
and feel like you have learnt the
subject well.
Upon finishing this final assessment
you will immediately see your final
results, and you can save a pdf copy
of those results as a “Certificate
of Completion”.

Welcome Audio
Click the button below to listen to
the welcome audio for this course.
This feature is supported by most
computers and some mobile devices.
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Lesson 1 INTRODUCTION
A profile of an individual at its most basic is an outline of what
a person is really like in terms of their personality traits and
characteristics. The most widely known form of profiling is
that which is used to assess criminal behaviour. This is largely
due to the popularity of TV shows and books which include
criminal profiling.
When we hear the term “psychological
profiling”, we often assume it is in
relation to criminal behaviour, however
profiling can be used for a wide range of
reasons, such as:
■■ Assessing a person’s suitability for a
specific role or profession.
■■ Determining a specific characteristic
in a person, such as intelligence or
neuroticism.
■■ Determining someone’s personality.
■■ Determining a person’s mental
health state.

■■ Diagnosing clinical conditions.
We often also see tests online
and in magazines that are termed
“psychological tests”, purporting to
tell you the type of person you are
by answering a few questions. Whilst
these may be based upon some
known pattern of traits, determining
an individual’s profile is much more
involved than this, and such tests only
provide an indication at best.
In light of its media and television
popularity, psychological profiling has
become well-known and accepted over
recent years.

Suggested Tasks: ▼
Throughout this course
you will be provided with
suggested tasks and reading
to aid with your understanding.
These will appear in the right
hand column. Remember:
these tasks are optional. The
more you complete, the more
you will learn, but in order to
complete the course in 20
hours you will need to manage
your time well. We suggest
you spend about 10 minutes
on each task you attempt, and
no more than 20 minutes.

Learn More ›››
Suggested Tasks
Consult any lifestyle
magazines you may have
or look online and search
for questionnaires relating
to personality, relationships,
intelligence, and so forth.
There are many of these
‘pop psychology’ quizzes you
might find, such as:
■■ Who is my ideal partner?
■■ Are you a psychopath?
■■ How smart are you?
Look at how the
questions are phrased.

Whilst psychological tests may be based upon some known
pattern of traits, determining an individual’s profile is much
more involved than this
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WHAT IS PROFILING?
Profiling is essentially building up a
picture of an individual’s characteristics
such as likely behaviours, attitudes,
personal traits, unique skills or
capabilities, and so forth in relation to
norms of the general population. It is
an assessment carried out by a skilled
psychologist, using techniques and
tools from psychology to learn general
and specific facts about a person. In
other words, a profile is a comparison
of one person’s traits and behaviours
to those of everyone else. It is a picture
of how similar or different someone is,
how well or poorly they perform, on a
range of characteristics in relation to the
average scores and performances of
the general population.

are similar to them. For example, one
way of categorising people’s personality
types is as a type A (uptight) or type
B (easy-going). If we determine that a
person has Type A behaviour through
assessment, we will then determine
that they are likely to show certain
behaviours usually associated with
people with Type A behaviour, such
as competitiveness, occasional
aggressiveness, occasional hostility,
liking control, perfectionism, a constant
sense of time urgency, and so on.

A profile is sometimes referred to as
a profile analysis. It can be simply
represented as a graph of scores
achieved by an individual on a particular
test or group of tests, or it could be
presented as a general summary of
a person’s traits and behaviours. The
psychologist aims to find out how the
person functions and also, through
understanding the person’s traits and
characteristics, it is possible to predict
how they might behave and function
in future situations. For instance, if a
profile indicates that someone has good
problem-solving and leadership skills
then we might assume that they would
be able to cope well in a managerial role.
Assessments are usually used as a
point of diagnosis or classification.
They may place a person into a loose
or strict definition of a specific category
of people, for example, neurotic,
extrovert, or introvert. This allows us
to understand what they are like in
general and assess other relevant
characteristics based on people that

page 6

Profiling is when an
assessment is carried out
by a skilled psychologist,
using techniques and
tools from psychology to
learn general and specific
facts about a person.

Additional
READING ›››
Conduct an internet or library
search to find out more about
psychological profiling.
Try searching for “what is
a psychological profile?”
and “what are psychological
profiles used for?”
Make notes.

